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THE DIOCESE OF MANCHESTER, WALMSLEY DEANERY 1 January – 31 December 2020 

 

PARISH DETAILS 

 

PARISH OF ST PAUL’S, ASTLEY BRIDGE, BOLTON 

Holland Street, Astley Bridge, Bolton 

 

THE ANNUAL REPORT OF THE PARISH OF ST PAUL’S, ASTLEY BRIDGE, BOLTON FOR THE 

YEAR 2020 
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THE PAROCHIAL CHURCH COUNCIL 

 

Most members of the congregation will be aware that one of the purposes for 

which we hold the Annual Parochial Church Meeting (APCM) is the election of 

people to serve on the Parochial Church Council (PCC).  Additionally, and very 

importantly, one of the basic functions of the APCM is to assess the work of the 

PCC during the relevant year – has it achieved the aims and objectives for which 

a PCC is elected? 

 

In order to make such an assessment, it is necessary to understand the nature of 

the PCC.  What is the PCC?  What are its functions?  What are its duties?  What are 

its responsibilities? 

 

The PCC should play a very important part in the life of the Church.  The general 

duties of the PCC are contained in the Parochial Church Council (Powers) 

Measures of 1956, based upon those of 1921.  Although much is contained therein 

on matters of property and administration, these are not the primary duties of the 

Council.  Section 2 of both Measures read: 

 

“IT SHALL BE THE PRIMARY DUTY OF THE COUNCIL IN EVERY PARISH TO CO-OPERATE 

WITH THE MINISTER IN THE INITIATION, CONDUCT AND DEVELOPMENT OF CHURCH 

WORK, BOTH WITHIN THE PARISH AND OUTSIDE IT.” 

 

The primary responsibilities of the PCC can thus be summarised: 

 

The incumbent and the PCC have the duty of consulting together on matters of 

general concern and importance to the parish. 

 

The PCC is to co-operate with the incumbent in promoting in the parish the whole 

mission of the Church – pastoral, evangelistic, social and ecumenical. 

 

The incumbent and PCC consult on matters of general concern and importance, 

including such matters as public worship.  (The incumbent’s own pastoral care of 

individuals is not under the jurisdiction of the PCC.) 

 

The PCC can consider and discuss matters concerning the Church of England and 

any other matters of religious or public interest.  It may not declare on the doctrine 

of the Church. 

 

The PCC is the link between the parish and Diocesan/Deanery Synods.  It makes 

known and puts into effect any provision made by either, and advises both on 

matters referred to it, as appropriate. 

 

In the exercise of its functions, the PCC must take into consideration opinions 

expressed at Parochial Church Meetings but is not bound by such opinion. 

 

The PCC is a body corporate and its existence is not affected by any changes in its 

membership. 
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The PCC is the financial authority of the parish.  It is responsible for collecting and 

administering the money required for Church purposes.  It frames an annual 

budget. 

 

The PCC is responsible for the provision of those articles in Church required by 

Canon Law – the Bible, a font, etc. 

The PCC is the administrative organ of the Church and legally responsible as a 

body for Church affairs. 
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POLICY STATEMENT ON CHILDREN, YOUNG PEOPLE  

AND THE CHURCH OF ST PAUL’S ASTLEY BRIDGE 

 

• As members of this church, we commit ourselves to the nurturing, protection 

and safeguarding of all, especially children and young people. 

• It is the responsibility of each one of us to prevent the physical, sexual, 

emotional, financial and spiritual abuse of children and young people and to 

report any abuse discovered or suspected. 

• We recognise that our work with children and young people is the responsibility 

of the whole church. 

• Our church is committed to supporting, resourcing and training those who work 

with children and young people and to providing supervision. 

• Our church is committed to following the policies and procedures published by 

the Diocese. 

• The parish will adopt good practice guidelines. 

• Each worker with children and young people must undertake diocesan 

Safeguarding training, know the guidelines and agree to follow them.  Each 

shall be given a copy of the Parish’s agreed procedures and good practice 

guidelines. 

• As part of our commitment to children and young people, the PCC has 

appointed Joanne Field to be the Child Protection Coordinator. 

• Children and Young People are an important part of our Church today. 

• They have much to give as well as to receive. 

• We will listen to them. 

• As we nurture them in worship, learning, and in community life, we will respect 

the wishes and feelings of Children and Young People. 

This policy will be reviewed each year by the Parochial Church Council and re-

affirmed at the Annual Meeting 

SAFEGUARDING ADULTS POLICY 

1. We recognise that everyone has different levels of vulnerability and that each 

of us may be regarded as vulnerable at some time in our lives. 

2. As members of this parish we commit ourselves to respectful pastoral care for all 

adults to whom we minister. 

3. We commit ourselves to the safeguarding of people who may be vulnerable, 

ensuring their well-being in the life of the church. 

4. We commit ourselves to promoting safer practice by those in positions of trust. 
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5. The parish commits itself to promoting the inclusion and empowerment of 

people who may be vulnerable. 

6. It is the responsibility of each of us to prevent the physical, emotional, sexual, 

financial and spiritual abuse of vulnerable people and to report any such 

abuse that we discover or suspect. 

7. We undertake to exercise proper care in the appointment and selection of 

those who will work with people who may be vulnerable. 

8. The parish is committed to supporting, resourcing, training and regularly 

reviewing those who undertake work amongst people who may be vulnerable. 

9. The parish adopts the guidelines of the Church of England and the Diocese. 

10. Each person who works with vulnerable people will agree to abide by these 

recommendations and the guidelines issued by this church. 

As part of our commitment, the PCC has appointed Joanne Field to be the Parish 

Safeguarding Officer. 

This policy will be reviewed each year by the Parochial Church Council to monitor 

the progress achieved and re-affirmed at the Annual Meeting. 

HEALTH AND SAFETY GENERAL STATEMENT OF POLICY 

Our policy is to ensure, so far as is reasonably practical, that our activities are 

carried out safely, and do not pose a risk to the health of our employees, 

volunteers, congregation, visitors and any others who may use the church, 

churchyard or any other building we are responsible for.  This will be in 

accordance with good practice and any relevant statutory provisions where they 

apply. 

The Parochial Church Council (PCC) accepts its overall responsibility for this.  We 

will ensure that adequate resources are made available to achieve this objective.  

Any decisions we make will have due regard for it. 

We will appoint a member of the PCC to have specific responsibility for this policy 

and its implementation.  We will keep health and safety matters under review at 

appropriate intervals.  We will monitor the effectiveness of the policy, amending it 

where we believe it is no longer valid. 

It is the duty of each employee and volunteer to exercise personal responsibility for 

their own safety and that of others.  This policy will be brought to their attention.  

We will try to ensure that everyone involved with the church plays his or her part in 

its implementation. 

Further detail about our organisation and arrangements for managing health and 

safety is set out in the policy document.  A copy of the document will be kept in 

church and made available to others on request. 
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VICAR’S REPORT 

Rev. Julian Hartley – Vicar 

I started my first report as Vicar of St. Paul’s with the words : “2019 was a year of 

change and challenge for both St. Paul’s church and for me.” Well, 2020 was the 

same, but for very different reasons. Things in 2020 didn’t work out in ways that we 

anticipated, hoped for or wanted. The kind of “happy new year” that we wished 

everyone at the end of 2019 didn’t materialise. Instead, what materialised was a 

global pandemic. The changes and challenges that it brought with it had us 

working out how to continue as an active church. So, for example, we took our 

services and various other activities on-line. Every week the vicarage office got 

turned into a video recording studio and I ended up being very thankful for my 

photography and computing hobby interests and all the camera and computer 

gear that I’d got! I was and still am very thankful for the contributions so many 

people made that enabled us to develop St. Paul’s on-line presence, ministry and 

mission. I’m thankful, too, for all the other ways in which people at St. Paul’s kept 

our ministry and mission going, whilst respecting the pandemic control restrictions 

that were put in place to ensure everyone’s wellbeing.  By God’s grace, we found 

ourselves inspired and able to be an active church effectively pursuing its 

objectives. 

 

By God’s grace the inspiration and capabilities that we found in 2020 will stand us 

in good stead and lead to positive developments in the life of the church in the 

years to come.  

 

Rev. Julian Hartley - Vicar 

 

CHURCHWARDENS’ REPORT 

Due to the Corona Virus, St. Paul’s closed its doors in March 2020, in line with 

Government guidance at the time.  We had to adapt how we do things, and our 

services have been broadcast online via You Tube.   When the restrictions were 

eased in July, we opened our doors again for worship on Sunday’s at 10am.   We 

will return to our normal service patterns when it is safe to do so.  

We have continued to support the Urban Outreach Grub Tub initiative and in 

December, we worked with Oldham’s Church on The Nativity Trail which many 

families enjoyed.  

The building maintenance has been taken care of by our fabulous Building Group.  

We are hugely grateful to all the volunteers that have supported the church in the 

past 12 months.  You have all been amazing and have all helped wherever and 

whenever you have been able to. Thank you to all of you! 

Catherine Skelton has served as Church Warden this year and is standing down 

due to work commitments.  A huge thank to Catherine for all her hard work and 

support over the last 12 months. 

A lot of our church family, including one of the Church Wardens, spent the majority 

of 2020, shielding and St. Paul’s has been a very different place.  Going forward, as 
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the situation improves, we can hopefully start to get back to some sort of 

normality.  

 

Louise Metcalfe and Catherine Skelton – Churchwardens 

SECRETARY’S REPORT 

The PCC met nine times during the course of 2020 of which the majority were held 

remotely using Zoom due to the continuing Covid 19 Pandemic, Bolton being 

placed in a tier 3 category and of course due to lockdowns .   

The PCC is a mixture of people from both congregations.  Each meeting begins 

and ends with prayer and members are guided by our church mission statement 

“We want to know Jesus and make him known”. Whilst the focus of the PCC 

meetings this year have been dominated by responding to government 

recommendations relating to the Covid 19 pandemic and the necessary risk 

assessments and policies required we have still ensured that at every PCC meeting 

the PCC receives reports on Safeguarding, Children’s Groups, Stewardship, 

Facilities, Mission and Worship.  We are fortunate to have a PCC that always acts in 

the best interests of our church and congregation which has been evidenced this 

year by the PCC attending additional meetings and members of the PCC taking 

on additional responsibilities that were necessary for St Paul’s to be covid 

compliant and safe for public worship and funerals to take place.   

Carol Gresty stepped down as PCC Secretary and Joanne Field was voted in as 

PCC Secretary in November 2020 

Joanne Field PCC Secretary 

SAFEGUARDING REPORT 

The role of Safeguarding Officer at St Paul’s remains an active role requiring a 

collaborative approach to be undertaken by myself as Safeguarding Officer, 

Julian as our Vicar and the support of the Diocese of Manchester Safeguarding 

Advisory team. 

While the pandemic has had an impact on the way safeguarding can be dine 

and managed, it has continued for the church to remain a safe space for those 

within the community and accessing it online, and for those needing help.  I have 

offered support and training to our church leaders to ensure online group sessions 

are adhering to the guidance in the Safeguarding Handbook. 

Policies have continued to be reviewed during lockdown and we have received 

support from the diocese to ensure our Safeguarding procedures are compliant. 

Church House remains closed and the safeguarding team are continuing to offer 

support remotely and by producing ‘SAFEGUARDING NEWS’ newsletters – copies of 

which you will find displayed for you to read on the church notice board. 
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The registration documents to process DBS checks are now with the thirtyone:eight 

advisory service and I await instruction as to how to proceed with DBS checks in 

the future. 

Safeguarding remains an agenda item at each PCC Meeting and I have updated 

the PCC on correspondence received from the Diocese.  I would like to take this 

opportunity to remind everyone that it is not just the responsibility of the Vicar, 

Safeguarding Officer or members of the PCC to keep the young and vulnerable 

members of our church community safe, but the responsibility of everyone to 

report any concerns or niggles they may have.  You could be the first person that is 

aware of the need for any type of support or intervention and therefore it is 

important that you report any concerns immediately.   If you feel that a child or 

adult is at immediate risk of harm ring 999 and update the safeguarding team as 

soon as possible.  Please take the time to read and digest the Safeguarding 

posters and contact information on the church notice board. 

Joanne Field - Safeguarding Officer 

 

 

DEANERY SYNOD REPRESENTATIVE  

 

Walmsley Deanery covers quite a wide area, stretching from Turton, Egerton and 

Belmont to the North, to Tonge Fold and Lever Bridge in the South and 

encompassing Astley Bridge, Bradshaw, Breightmet, Bromley Cross, Harwood and 

Tonge Moor along the way. Each parish elects lay representatives to sit on 

Deanery Synod for a period of three years, and all member of the clergy are 

automatically members. At the start of 2020 St Paul’s elected representatives were 

Catherine Skelton, Elaine Birch, Susan Pilkington and Elizabeth Pratt. Sadly during 

2020 Elizabeth stepped down from her role and left a great hole in the synod. At 

the APCM Louise Metcalfe took up one of the vacant St Paul’s Deanery Synod 

posts. Due to the number on the electoral role the number of representatives from 

St Paul’s went from 5 to 4. 

During 2020 Deanery Synod meetings have taken place virtually during to the 

ongoing COVID pandemic. The last meeting in person was in January 2020. The 

Deanery is also going through a period of great change and there has been 

various consultation meetings that have taken place, where members of St Paul’s 

Church have attended in great numbers to make sure that the voice of the 

congregation is heard. 

Deanery Synod Representatives for St Paul’s Church, Astley Bridge, Bolton  

 

Catherine Skelton 

BUILDINGS REPORT 

Building Group Report - Rev. Julian Hartley 

 

The Building Group managed to have one meeting in 2020 before the pandemic 

control measures brought such meetings to an end for the rest of the year. Those 
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same control measures curtailed much of the usual church and church grounds 

maintenance activities of the building group and other church members. 

Thankfully, though, it was possible to carry out our routine checks and some minor 

maintenance work, whilst working in line with the pandemic restrictions and our 

own COVID risk assessment. As a result, the building and grounds were kept in a 

safe and presentable state for the church services and activities that we were 

able to hold during the year. 

 

As Vicar and Chair of the building group, I’d like to express my thanks and 

appreciation for the continuing work of the group’s members in what turned out to 

be a most unusual year in the life of the church. I’d also like to put on record my 

appreciation of our Councillors and staff from Bolton Council for the help they 

gave in dealing with the mess left by some homeless people who took up 

temporary residence in the churchyard during the summer.  

 

Rev. Julian Hartley – Vicar 

 

COMMUNITY GROUP 

Under the aegis of the PCC., this group operates to fulfil a two-fold remit:-   

 

1.   to work within our church, encouraging all those who worship with us, to 

identify themselves as equal members of the church family. 

2.   to be active in the wider community of our parish, in Astley Bridge and beyond, 

as a Christian centre ready to serve where there is need. 

  

2020 was an “unusual” year, to put it mildly, because of the pandemic. 

Our programme of events was affected and many events cancelled. 

We began the year with a post-Christmas party in January, particularly to cater for 

those people whose work prevents them coming to the Christmas Lunch in 

December.  It was well received.                      

We did not hold our usual Burns Night since we couldn’t find a date on which both 

the catering team and the pipers were free.   

In February we had another successful Pancake / Coffee morning. 

Our March event was to have been a concert but due to the concerns about the 

virus we took the decision to cancel this just days before the scheduled event, and 

before governmental guidelines came into force. 

Subsequently all events for the year were cancelled. 

 

Currently the group has 11 members.  If anyone is interested in joining this group, 

you will be made very welcome.   Membership is not a life sentence, and you can 

resign at any time if it becomes onerous, but we do have fun whilst working to 

achieve our aims. 

Additionally, even if you aren’t able to join this group, please feel free to bring your 

ideas / suggestions to us.  It is of no use our arranging events if they do not meet 

with your approval! 
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Ruth Shaw - Chair, Community Group 

 

 

 

PASTORAL REPORT 2020  

The Pastoral Team throughout most of 2020 have worked in the background 

supporting people where and when they were able. Much of our work has been 

via telephone calls, emails texts etc rather than meeting face to face which of 

course was banned because of Covid rules. Some members were very active 

doing shopping for people who were shielding, this I know was greatly 

appreciated. We have felt somewhat inadequate as we have been so limited in 

the support we could give people, however we were each able to pray for 

everyone. Prayer has played a huge part across 2020 and has continued to do so 

into 2021. When life slowly starts getting back to a new normal in 2021, we hope to 

get back to meeting together and giving our support to all in need. I would like to 

thank each member of the Pastoral Team for all their hard work throughout 2020, 

often unseen and unrecognised but 100% appreciated by each and every person 

they have helped. Our Prayers for everyone will continue and we look forward to 

what 2021 brings. 

 

 Susan M Pilkington. 

 

OPEN DOOR 

Due to Covid we have not been able to open since the beginning of the first 

lockdown.  Prior to this numbers were very low. Bolton Floral society came in 

monthly. Friday was a busier day as the Gardening group were in. 

Elaine Birch 

TREASURER’S REPORT 

Report not received as at the date of publishing this Annual Report 


