OVMC Team Rector’s Report

In 2025 we received the news that (our) Bishop Sarah was to become Archbishop of Canterbury. What a thing to happen in our lifetimes. The national church has continued to struggle with its sense of unity, vision and strategy, but Bishop Mike arrived in Exeter with a very clear sense of where he wants us to be and the speed in which that has to happen. He has set out 5 guiding principles:

Missional Leadership: Equipping and resourcing ordained and lay leaders to develop disciples and make new disciples.
Developing a "missional DNA": Encouraging outward looking, invitational churches and engaging with wider communities.
Cultivating an intentional vocational culture: Ensuring that clergy and lay leaders are not merely asking if God is calling them, but are focused on what God is calling them now.
Children and Young People at the heart: Prioritising the involvement and engagement of children and young people in the life, mission, and ministry of the church.
A mixed ecology: Recognising the need for various ways of doing and being Church, alongside traditional methods, to engage with the diverse population of Devon.

The strength of being a Misson Community is that we can see evidence of all this work across our area even if not in every church. 

Missional Leadership There are regular Bible study groups, home groups, discipleship courses and opportunities to discover more about the faith happening right across the MC. I have been part of the team developing and now delivering the Exeter Leadership Development programme – a course funded by the Diocese for all clergy, to inspire, encourage and equip them in their ongoing ministry. 

Developing a "missional DNA": Many of our churches are the last building standing in terms of community space and de facto become the gathering place for the local community. Even where there is choice churches still open their doors for soup lunches, welcome cafes, and dinners. Our churches are a blessing on their communities in so many ways. 

Cultivating an intentional vocational culture: We are very blessed that in our MC 2 people have put themselves into the Exeter Ordination Pathway and we pray for them in their journey of discipleship and service. We give thanks for Barbara Hemsley as she nears the end of her LLM training, and for those who have stepped up into new roles as Churchwardens and Parish Safeguarding reps, as well as other roles. 

Children and Young People at the heart: There are an amazing array of ways parishes engage with children, from the simplest offering of toys in church, to eco work, messy church, Kingdom Kids choir, toddler groups, and more. We have good links with our church schools, both inviting the children into church and by going into schools for Collective Worship, RE support and governance. 

A mixed ecology: We offer a wide range of services across the MC, both in person and online from BCP to café – many of which are growing in number. Evening Prayer moved onto Zoom when Ottery had to shut for its re-ordering which enabled greater MC engagement. 

Much to celebrate and we give thanks to God for his goodness and provision to us in our beautiful part of his creation. 

Lydia 


