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Friends 

It is my great privilege to serve as the Vicar of St James’ Woodside and to 
introduce our Annual Report for 2021.

Our purpose is to live well together under God, and to Share God’s Blessing with 
the people of Horsforth.  We are members of the Church of England, and so 
follow Jesus Christ within this tradition and alongside both other Anglican church-
es and local churches of other denominations as fellow members of Horsforth 
Churches Together. I am joined in the leadership of the church at St James’ by two 
churchwardens, elected by Parishioners and other elected members, who togeth-
er form the Parochial Church Council (PCC) and two lay readers.

The PCC at St James’ has a 5-year strategy, Sharing God’s Blessing, for the period 
2019-24 which is constructed around five goals and aspirations.  Later in this 
section we include a report of progress towards the aspirations in our strategy and 
the challenges we face.

Services of worship are offered in traditional and contemporary formats and the 
pastoral offices - weddings, funerals and services of baptism – are offered to those 
in the Parish / those with Parish connections.  Services and offices are open to the 
local community irrespective of formal links to the church. 

The coronavirus pandemic continued to disrupt the worshipping life of churches 
and other religious communities across the world.  The worshipping community 
centred around St James’ deployed technologies including Zoom, Facebook Live 
and YouTube to allow worship and other aspects of church life to continue 
remotely for much of the year. We were delighted to return to more in-person 
worship from September, negotiating the various stages of the Government

Our Life – Purpose, 
Strategy, Worship, 
Challenges and Outcomes
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OUR LIFE - PURPOSE, STRATEGY, WORSHIP, CHALLENGES AND OUTCOMES

Roadmap. We are aware that there are some who were excluded by the use of 
technology, while others have felt nervous about a return to meeting in-person.  
We have continued to fill this gap in part by the weekly distribution of printed 
material and with telephone support.

We were delighted to host two wedding services at St James’, both of which had 
been delayed from 2020.  We were also privileged to host eight funeral services 
in church during the year, in addition to those where our ministers’ led funerals 
at local crematoria.  In early December we were pleased to host a joyful baptism 
service – our first for some time.

Highlights from the year included the rousing singing of Easter hymns in the 
churchyard on Easter morning and the return of the Candlelit Carol and Cribtingle 
Services, in-person at Christmastime.  We were also pleased to provide an atmos-
pheric venue for two screenings of the Ducklings Nursery Nativity – this may well 
become an annual event.  St James’ was pleased to host the Horsforth Civic 
Service on St James’ Day in July.  Many cream teas were served, and the weather 
was kind for worship outdoors and the official opening of the Horsforth Shed.  In 
September we started a monthly pop-up café in the Parish Centre, which is 
becoming an established part of church life and mission.  In September we also 
welcomed the Bishop of Kirkstall to St James’ to a joyful Confirmation Service 
complete with brass band.  It was a privilege to mark this important stage in the 
journey of faith for three young men, John Farley, Ryan Smith-Farthing and Aidan 
Walker.  The brass band returned at the end of November for a service of readings 
and music for Advent.

I remain grateful to the number and variety of people who contribute to the life 
of St James’.  A fuller list is included later in this report, but I would like to offer 
particular thanks to PCC members for their commitment and work over the year, 
churchwardens, Ruth Dent and Glenda Ingham, vice-chair, Tracey Greig, secretary, 
Alison Pickford and treasurer Cal Bailey.  Particular thanks also go to our readers, 
Pete Gillions and Cal Bailey, and to retired clergy, Brian Lipscombe and Martin 
Winbolt-Lewis.  I am also thankful for the faithful and unseen mutual care that 
many have given and received – a beautiful expression of the love that overflows 
from being known and loved by God. 

We were sad that some regular members of the St James’ family moved away 
during the year.  Martin Winbolt-Lewis and his wife Sue moved to Boston Spa after 
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many years at St James’.  David, Christine and Grace Hill moved to start a new 
adventure in Llandudno.  Jo, Rob, Ted, Max and Elsa Glenwright moved on as Jo 
began life as an ordained minister elsewhere in the Diocese.  They go with our 
love and our prayers.

Many will be aware that my original appointment as Vicar of St James’ was for a 
3-year term, which expired on 30 September.  Following a review by the Bishop of 
Kirkstall, Archdeacon of Leeds and the PCC, the appointment was extended for a 
further three years to September 2024.  I am delighted to continue to serve as 
Vicar and, God-willing, will use this second term to build up the church at St 
James’ and prepare the PCC and congregation for the next phase of its life.

Thank you for taking the time to read this report.  I pray that you find it a faithful 
reflection of life at St James’ and that you will forgive any omissions, which I assure 
you, have been unintentional.

May mercy, peace and love be yours in abundance

Jonathan

OUR LIFE - PURPOSE, STRATEGY, WORSHIP, CHALLENGES AND OUTCOMES
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Goal 1      Thriving as an Anglican Parish Church with a clear vision and values

Progress towards our aspiration/ 
challenges …

The coronavirus pandemic has 
provided many opportunities for 
members of the regular worship-
ping community to serve each 
other, and so deepen relationships.

Safeguarding is a key priority for 
us, and all members of the PCC 
received refresher training during 
the year.

St James’ people continue to 
contribute to the work of Horsforth 
Churches Together, including the 
award-winning Farmer’s Market.  
The Vicar was pleased to lead the 
popular Carols in the Park event at 
Christmastime.

The return to worshipping in 
person was steady during the final 
quarter of the year and growing the 
regular congregation remains a key 
priority and challenge.

Our aspiration by 2024 …

With Christ as our model for Loving, 
Living and Learning, we are excited 
to be part of a body of maturing 
Christians in the Diocese of Leeds, 
with a shared story to tell and a 
distinctive part to play.  We are all 
committed to the safeguarding, 
care and nurture of everyone within 
our community and to God’s 
creation.

St James’ is a community of 
confident Christians, growing in 
numbers and as disciples, 
transforming our local community 
by sharing the love of God.

Together, we are working with 
others in the diocese and across the 
town of Horsforth, making a unique 
contribution to building the 
Kingdom of God.

Sharing God’s Blessing – 
Our Strategy, 2019 to 2024
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Goal 2      Reimagining ministry

Progress towards our aspiration/ 
challenges …

Ordained and lay ministers at St 
James’ work well together and 
many at St James’ share their gifts.  
There is a significant lay involve-
ment in music, prayer and preach-
ing at St James’ and there is more 
to be done to explore and encour-
age lay leadership.

The level of regular giving re-
mained roughly stable, and our 
income from Parish Centre lettings 
recovered a little from the major 
disruption caused by the pandemic 
in 2020.  The PCC were pleased to 
be in a position to meet the Parish 
Share obligations in full and satisfy 
our other financial commitments.

The year ended with a small deficit 
and the PCC plan a Lenten stew-
ardship campaign to address 
income for the medium and longer 
term.  The PCC have set out a bold 
aspiration to increase regular giv-
ing by c.10% through this cam-
paign.  Success will release funds 
for mission and projects.
The generous response to an ap-
peal in 2020 enabled the purchase 

Our aspiration by 2024 …

In the context of a shared under-
standing of what it is to be the 
Church of England in this diocese, 
we have explored and tested lay 
leadership.  St James’ ministry is 
faithfully yet imaginatively Anglican, 
flourishing and financially sustaina-
ble.  Ordained and lay ministers are 
working confidently in fruitful part-
nerships.

We have repaired the internal dec-
oration of the church building and 
explored ways in which develop-
ment of the building might better 
enable our worship, and better 
serve the local community as a 
spiritual resource.

The Horsforth Shed is a vibrant part 
of the ministry of St James’, creating 
opportunities and building relation-
ships to share the love of God.

SHARING GOD’S BLESSING - OUR STRATEGY, 2019 TO 2024
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SHARING GOD’S BLESSING - OUR STRATEGY, 2019 TO 2024

and installation of a new AV system 
in the church building, which has 
enhanced the worship experience.

The work to create the Horsforth 
Shed was completed, a part-time 
Shed Manager was employed, and 
the building opened its doors to 
the first groups.

Goal 3      Nurturing lay discipleship

Progress towards our aspiration/ 
challenges …

Regular small group participation 
was waning pre-pandemic, but we 
used Zoom to bring small groups 
together during Lent and in the 
autumn.

Two courses were offered in Lent: 
one based around Hannah Steele’s 
book ‘Living His Story’ and anoth-
er using ‘The Poet’s Gospel’, which 
was recommended by Churches 
Together in Britain and Ireland.

During the autumn a group gath-
ered to consider issues of gender, 
identity and sexuality, using the 
Church of England’s ‘Living in Love 

Our aspiration by 2024 …

All members of the St James’ com-
munity are maturing in their calling 
as Christians.  People understand 
the part that they play in God’s mis-
sion to the world (‘The Five Marks of 
Mission’), and our worship and our 
common life equip people to 
express their faith confidently in 
family, work and social settings.

Teaching is a priority.  An enquirer’s 
course and a programme of nurture 
courses run each year; small group 
participation is the norm.
All is intentionally underpinned by 
prayer.
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and Faith’ materials.

During the autumn the Vicar also 
explored a new course for seek-
ers and the lost, the Being With 
Course.  Invitations to the course 
were extended over the Christmas 
period and a group started early in 
2022. 

Goal 4      Building leadership pathways

Progress towards our aspiration/ 
challenges …

Last year we reported an explo-
ration of vocations using the God 
Given Gifts course (also known as 
‘Discipleship to Discovery’).  The 
pandemic frustrated efforts to 
follow this up, but a good number 
of people accepted an invitation to 
look at the material again during 
2021.

Glenda Ingham, a churchwarden 
elected at the delayed 2020 APCM, 
was again elected to the post in 
April 2021 and continues to grow 
as a leader of the church at St 
James’.  Glenda, together with Ruth 
Dent and Alison Pickford is leading 

Our aspiration by 2024 …

We believe and behave as if every-
one has a vocation to serve God 
in the world and in the Church.  
People at St James’ are motivated 
to take responsibility for their own 
vocational development and are 
provided with diverse opportunities 
for doing so.  Leadership potential 
and capacity for people of all ages 
is being identified and developed.

SHARING GOD’S BLESSING - OUR STRATEGY, 2019 TO 2024
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SHARING GOD’S BLESSING - OUR STRATEGY, 2019 TO 2024

the development of a pop-up café, 
which has the potential to become 
a significant part of the church’s 
community engagement and mis-
sion.

Chris Davis, another member of 
the PCC enrolled on the Studying 
theology for the first-time course 
at Mirfield, and is keen to take this 
exploration further.

Goal 5      Growing young people as Christians

Progress towards our aspiration/ 
challenges …

There were some challenges 
maintaining contact with children 
and families during Covid as we 
struggled to create online content 
and experiences that were 
engaging. 

Regular contact was maintained 
with three teenagers during the 
year, and we were 
delighted that they were confirmed 
by the Bishop of Kirkstall in 
September.
 

Our aspiration by 2024 …

Children and young people are part 
of the welcoming, enriching and 
safe worshipping community at St 
James’.  They are provided with a 
supportive context for maturing in 
their faith and living out that faith in 
practice.  We regularly review the 
needs of children and young peo-
ple in our community and adapt 
provision for them as they grow.

Through Horsforth Churches To-
gether, St James’ continues active 
participation in taking Christian faith 
into primary schools in the town.  St 
James’ has strong links with Broad-
gate Primary School and the 
Horsforth Children’s Centre.
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Our Support for the 
Community – Parish Centre

In a “normal” year, Parish Centre lettings raise around £20,000.  However, due 
to the pandemic, we closed the building for lettings for three and a half months, 
and so income was again significantly reduced.  Regular risk assessments for the 
use of the Parish Centre during the pandemic maintained confidence that we are 
operating safely.  The measures included a one-way system through the building, 
wearing of masks when moving around and single-use occupancy, so that social 
distancing could be maintained.  One major cost of keeping the building safe for 
use has been the cleaning of the building every day it has been in use by hirers.  
Users have commented that they appreciate the care taken and the cleanliness of 
the facilities as a result of these measures.  However, this has meant a total clean-
ing bill of £4,857 for the professional cleaning of the building, including consuma-
bles and PPE.  This cost has been shared between users, through the rates of hire, 
and the church.

Current users include very popular Numbertrain classes, to which parents bring 
their toddlers from far and wide, Baby Massage classes for local mums with young 
babies, children’s dance and drama classes, and a range of exercise classes, in-
cluding fitness for mums with toddlers, Yoga and Pilates.  Brownies and the Wom-
en’s Institute also use the building regularly.  We have also started our own Pop-
Up Café monthly on a Friday, which is popular with church members, friends and 
neighbours.  At weekends, the building is  used regularly for children’s parties.

It is hoped that, now restrictions have been lifted, we will be able to encourage 
smaller classes to use the small hall while the large one is in use by other groups.

Total earnings from lettings during 2021 were £13,778, up 37% on 2020.  As a 
result, net income – after costs of utilities, management, depreciation and repairs 
of £12,673 (2020: £12,677) – was £1,105 compared to a deficit of £2,628 in 2020.

Alison Pickford 
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On St James day in July 2021, two and a half years since work began, we saw the 
official opening of the Shed. The event was well attended with both City and Town 
councillors present and everyone enjoying a cream tea before proceeding began.  
Ann Nichol, the Assistant Warden of Readers, cut the ribbon and explained how 
her work with the Samaritans had made her well aware of other peoples’ 
struggles.  Issues with mental health, loneliness or social isolation were common 
and she saw how the Shed could help mitigate these.

I am delighted to report we are now starting to use the facilities for their intended 
purpose, to support vulnerable people in the local community.  Due to a generous 
donation, we have been fortunate to employ Richard Hamlin as our part time 
Project Leader.  Richard was the Head of Design and Technology at a large sec-
ondary and also works at Kidz Klub, a Christian charity that exists to improve the 
welfare of the children and communities of inner-city Leeds.  Richard began work 
in November and since then the Shed has been open every Thursday and Friday. 

On Friday afternoon a small group from the Lighthouse Community (see below) 
now shares a fish’n’chip lunch in our social area and then spends the afternoon 
engaged in workshop activities..  It has been great to partner with Lighthouse as 
they seek to provide meaningful engagement with those ‘battered and bruised by 
the storms of life’.  On Mondays we have also started an after-school session for 
some of the young people from Church.  Examples of the desk tidies they made 
are shown: right-hand-page. 

We are conscious that we need to learn to walk before we can run.  So we are de-
liberately having a ‘soft start’ by engaging initially with small numbers of people to 
establish safe working practices and to help develop strong supportive relation-
ships within the groups.  Already we are beginning to establish contacts with peo-
ple in need of support.

Our Support for the 
Community - Horsforth 
Shed 
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OUR SUPPORT FOR THE COMMUNITY - HORSFORTH SHED

It has been a long journey to reach this point, but it has been a privilege to work 
alongside a team of committed volunteers who have undertaken much of the 
practical work. I will say again that without the generous support of individuals, 
local companies and grants we could not possibly have reached this point.  So 
many thanks to all concerned.

Peter Gillions 

Members of Lighthouse using Horsforth Shed

Horsforth Shed isn’t just for men!                                        Horsforth Shed in use on a Sunday morning by our recent Confirmation group
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Outreach with Adults - The 
Pop-Up Cafe at St. James 
Woodside

Following a difficult period of isolation and lock downs due to the pandemic, we 
decided to open up a Pop-Up Café once a month on a Friday morning from 10 – 
11.30 in the Parish Centre. The main purpose was to invite friends, old and new, 
and to offer a space to natter, enjoy delicious home-made cakes and coffee and 
reconnect with each other.

The first was in September 2021 and we are pleased to report that the numbers 
are steadily rising.  Between 15 and 30 people have joined us as word of mouth, 
posters and a Facebook presence have all helped to promote the Pop-Up café.  It 
is proving to be a popular and valuable resource and use of our Parish Centre for 
outreach work.

Thank you so much to Alison and Ruth for their delicious cakes and mouth
watering meringues, and biscuits - there are often options to suit all dietary 
requirements.

Thank you too to those of you who have invited along friends who would not 
generally come to St. James Woodside.  We have enjoyed chatting and getting 
to know people from all generations.  One couple even came along to do some 
family history research and they were pleased with what they were able to learn in 
just one visit.

There is a charge of £1 for the coffee and cake and we are using these funds 
towards the FUNdraising committee target which the PCC agreed to last year. 
We are looking forward to seeing more friendly faces and enjoying more good 
banter in the coming months!  Every second Friday of the month – hope to see 
you there! 

Glenda Ingham & Ruth Dent
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Outreach with Young 
People - The Ducklings 
Nativity Christmas Services 

At St James Woodside we were delighted to offer two in-person Nativity Christ-
mas services in December for the Ducklings Nursery School.  There was a great 
turnout at both services, with between 50 & 70 worshippers of all ages.

The congregation each received a Christingle on arrival, Jonathan, the Vicar spoke 
about the Christian faith and we then watched a pre-recorded Ducklings Nativ-
ity musical ensemble unfold.  The church was warm, the new audio system and 
screen were fantastic and came into their own and the Christmas decorations 
were brilliant! 

There was an atmosphere of excitement as we had not been able to meet inside 
the year before and the families were greeted at the door by the Ducklings staff 
as if it had always been a St James tradition!  It was a wonderful use of our church 
building and Parish Centre to offer our brothers and sisters in Horsforth the op-
portunity to wonder about God.

We were able to take an offering for the Children’s Society. Thank you to John 
Pickford for faithfully organising this again.  Most visitors were happy to stay as we 
invited our guests to traditional mince pies, drinks, Christmas treats and an oppor-
tunity to get to know one another better in the Parish Centre.  Hopefully, we can 
offer a similar celebration next Christmas, too.

Many thanks to everyone who helped with the services, from the making of the 
Christingles to the washing up.  It was a great St James team effort.

Glenda Ingham
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Kids Church

Over the past year, Kids Church has had to adapt according to the restrictions and 
guidance in place relating to Covid.
 
Whilst we were unable to meet in person, we continued to engage with the 
children via zoom.  We aimed to meet up once a month and it was lovely for the 
children to be able to see each other online - particularly when the strictest 
restrictions were in place and they were home-schooling.  Prior to each meeting, 
Jo Howes and I prepared and delivered activity packs to the children for them to 
open during our zoom meetings.  Our virtual sessions together usually included a 
time for sharing news, a bible story, a song, a game and then a couple of craft 
activities.  We completed the craft whilst we were online so that we could show 
each other our masterpieces!  On a few occasions, we were even able to 
live-stream kids church into the church building and join the start of the service 
which was taking place there.
 
In September, we were finally able to return to meeting in person and Kids Church 
is now running in church on the 2nd and 4th Sunday of each month.  The number 
of children attending has fluctuated greatly over the past year and, whilst it has 
been sad to see some children leave us, it has been lovely to welcome some new 
children into Kids Church.  It would be lovely to welcome more children and 
families in church and prayers for this would be greatly appreciated.
 
I would like to take this opportunity to thank Jo Howes and her son Ethan Howes 
for their continued commitment to Kids Church it would not be possible to run it 
without them!
 
Hannah Mason
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Our Social Life and 
FUNdraising

Despite lockdown restrictions the team has arranged a modest number of fun and 
well attended events over the year including the online games evening, the pie 
and pea supper and the St James Day celebrations. So far the events have raised 
around £700.

We would like to introduce other activities and events, whether to raise funds or 
just as a way to get together and share each other’s company.  This includes the 
soon-to-be-relaunched Men’s Fellowship (see Chris Davis and John Evans) as well 
as ideas for a potential church family holiday – but maybe not this year!

2023 will see St James celebrate 175 years since the consecration of the church. 
The fundraising team have had initial discussions as to how we would like to mark 
this with a year of celebration.

Initial ideas include a Celebration booklet, an invitation to people who have had a 
connection to St James over the years to attend a special service, a flower or craft 
festival and even celebratory merchandise, but we would welcome other ideas.

As this will take quite a lot of planning the team would really welcome volunteers 
to help with the celebrations – there will be lots of ways to be involved – the more 
we can share, the better the celebrations!  If this is something you think you would 
like to explore, please get in touch and we can arrange an initial meeting for all 
volunteers. 

Alison Pickford, Glenda Ingham, Rebecca Cain, Ruth Dent and Tracey Greig
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St James Justice Team

This group, comprising only 5 people currently, responds to online petitions 
requesting a change in policy, which are sent to our government, to businesses, 
and to leaders around the world.
 
For example, we have signed multiple petitions pleading for the release of 
Nazanin Zaghari-Ratcliffe over the last few years – and were overjoyed when she 
was released in mid-March.  We as a group don’t claim to have made a major 
difference, but we have supported her husband Richard in putting pressure on 
our government to pay old debts in order to get her freed – and it is only by large 
numbers of people supporting such campaigns that pressure is exerted and 
change forced.

It’s hardly an onerous task – one of our members calls herself an “armchair 
warrior”!  We spend perhaps 10 mins per week reading and deciding whether to 
support particular causes.  

If anyone would like to join the Justice Team, please let one of us know.

Cal Bailey, Lynne Gillions, Christine Barraclough, Jo Bailey, Dave Thrussell
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Safeguarding of Young and 
Vulnerable People

‘Safeguarding’ describes how we protect vulnerable adults or children so that they 
live free from abuse, harm and neglect and are empowered to live full and happy 
lives. These measures include numerous legal, moral and spiritual obligations on 
the Church to make sure that everyone is safe and prospers.

We use ‘A Safer Church’ as our safeguarding policy which can be found at: 
https://www.churchofengland.org/sites/default/files/2017-11/cofe-policy-state-
ment.pdf

The Church of England requires that its parish churches adopt a number of 
processes and policies around Safeguarding. The instructions from the National 
Safeguarding Team are made with the support and approval of the House of 
Bishops and are designed to make sure that parish churches are able to under-
stand and comply with increasingly complicated legal requirements while also 
ensuring that the church properly fulfils our spiritual and moral obligations.

It is a statutory requirement for the PCC to state that it “has complied with the duty 
under section 5 of the Safeguarding and clergy discipline measure 2016 (duty 
to have due regard to House of Bishops guidance on safeguarding children and 
vulnerable adults)”.  

Safeguarding is a standing item on the PCC agenda.  In order to facilitate the crea-
tion of a safeguarding culture we have as a PCC completed the following actions: 

1.  Re-appointed myself, Jo Bailey as the parish safeguarding officer (PSO).  
2.  Followed safer recruitment practice including regular DBS applications.
3.  Committed to keeping up to date with training.  All PCC members have 
      completed online training this year. 

Provided appropriate insurance cover for all activities undertaken in the name of 
the PCC which involve children and vulnerable adults. 
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SAFEGUARDING OF YOUNG AND VUNERABLE PEOPLE

4.  Displayed a formal statement of adoption of ‘Promoting a safer church; 
       safeguarding policy statement’ which is signed on behalf of the PCC.  The 
       safeguarding manual ‘A Safer Church’ acts as our safeguarding handbook. 

5.  Displayed contact details for the PSO, vicar and churchwardens, plus the 
      diocesan safeguarding in church and on our website.

6.  Followed the procedure when concerns have been raised. 

7.  Hirers of the parish centre are expected to have safeguarding policies and 
      processes in place and may be asked to provide evidence.

Further work for the coming year

1.  Review our procedure for dealing with allegations and safeguarding concerns
      (this needs doing annually).

2.  The continued encouragement of the raising of welfare concerns.
      
3.      All PCC to complete training on domestic abuse and adopt a Domestic 
      Violence policy.

4.  Refreshing of the parish action plan to continue to identify areas for 
      improvement.

5.  Conduct an audit of the safeguarding policies of our users to ensure 
      compliance with the House of Bishops’ guidance.

It is important to note that safeguarding is everyone’s responsibility and if anyone 
has any concerns, they should, in the first instance, either raise these with the 
vicar or with me as the parish safeguarding officer.  The procedure for dealing with 
allegations or concerns is displayed in church and in the parish centre.  We hope 
that we promote an environment which is welcoming and respectful and enables 
safeguarding concerns to be raised and responded to openly, promptly and 
consistently. 

Please do ask if you have any questions or would like further information.

Jo Bailey
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Parish Population

                                                               

Population – 2018      
Children 0-17    
People of Working Age            
People of Retirement Age 65+  

Our church roughly matches our parish, with people from all these age groups 
and a similar distribution.   We have members who are employed, retired, stu-
dents and those unable to work.  We aim to welcome people from all back-
grounds and have many folk in the church born outside both the parish and York-
shire, and some born outside the UK.  

Cal Bailey

St James Parish

8,281
18%
64% 
18%

Average for England

65,110,000
18% 
64%
18%
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Governance

The Parochial Church Council (PCC), which leads St James, is a public benefit 
entity within the meaning of Financial Reporting Standard (FRS) 102.  The Church 
of England website has as its mission statement ‘A Christian presence in every 
community’.  St James’ Woodside PCC has the responsibility of working with the 
Vicar in promoting the whole mission of the Church, pastoral, evangelistic, social 
and ecumenical, primarily in the parish of Woodside St James’ and extending to 
the town of Horsforth, the Headingley Deanery and the Diocese of Leeds.

The PCC also has responsibility for the management of the church building, the 
Parish Centre and former Scout Hut.  Further information about the church 
building and Parish Centre is included later in this report.  During the year work to 
convert the former Scout Hut into a community workshop was completed to 
accommodate The Horsforth Shed.  The Horsforth Shed operates as a Charitable 
Incorporated Organisation (Charity no. 1184672).  The trustees of the Horsforth 
Shed, which include the Vicar and other members of the PCC, report separately.
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Membership and Church 
Electoral Roll

The revision of the Electoral Roll was completed on the 7th April 2021 and as a 
result the Annual Church Meeting, held on the 25th April, was advised that the 
revised Roll comprised of 56 residents in the parish and 44 non-residents, a total 
of 100 members.  The Electoral Roll is the official record of those who are 
affiliated to the Church of England.  You need to be on the Roll if you want to 
be able to stand for election to the Parochial Church Council or another of the 
Church’s governing bodies or if you want to be able to vote at the Annual Church 
Meeting.  If you are not already on the Roll, please obtain a form from John 
Pickford who will be happy to explain the requirements for enrolment.

John Pickford
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Church Council (PCC)

PCC has met throughout the year, mostly on Zoom, as was the case last year.  
These have worked well in general, although they have been more difficult for 
those without internet access – Derek has joined us by telephone, but this hasn’t 
been easy.

The PCC structure was amended early in the year, reflecting the reduced need for 
separate sub-committees, and enabling division of meetings into ones 
focused on Sharing God’s Blessing or on more general issues.  In May we met for 
an ‘Away Day at Home’.  .  During this session we confirmed the appointment of 
PCC Officers, reviewed our progress towards the aspirations in our strategy, 
Sharing God’s Blessing, and established priorities for the next 12 months.  We 
took the difficult decision to lay down the Little Jim’s toddler group and to start 
the monthly pop-up café. We also reviewed a proposal from Alison to procure a 
community defibrillator, now installed on the outside wall of the Parish Centre, 
and plotted our return to in-person worship.  There was also time to do some work 
in the churchyard, clean the drainage gullies and share a fish and chip lunch!

The APCM was held in April, and we saw a number of personnel changes:  Jo 
Bailey stepped down as churchwarden, but has remained on PCC as a member.  
We are very grateful for all her efforts over the years of her tenure.  We welcomed 
Glenda Ingham in her stead.  At the APCM we said farewell to Christine Hill, but 
appointed Christine Barraclough, Christine Lazenby and John Evans as Lay 
Representatives.  

As a PCC, we have maintained a watching brief on developments relating to the 
pandemic, and resumed services held in person in the Autumn.  We have support-
ed the local community through the distribution of Real Easter Eggs.  The safety 
and servicing of our church facilities have been assessed and any necessary works 
have been undertaken.
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CHURCH COUNCIL (PCC)

Vicar

Churchwardens

Readers 

Deanery Synod 
Representatives

Lay 
Representatives

Parish 
Safeguarding 
Officer

Rev J Cain 

Mrs R.D. Dent
Mrs G. Ingham

Mr N.C. Bailey
Mr P. Gillions

Mr J. Evans
Mrs C. Lazenby

Mrs J.K. Bailey
Mrs S. Baker 
Mrs C. Barraclough
Mrs R. Cain
Mr C. Davis
Mrs T. Greig
Mr J. Minton
Mrs A. Pickford
Mrs B. Parkinson
Mr D.T. Plummer

Mrs J. Bailey

Retiring   2022
Retiring   2023

Retiring   2024
Retiring   2024

Retiring   2023
Retiring   2023
Retiring   2024
Retiring   2023
Retiring   2023
Retiring   2023
Retiring   2022
Retiring   2022 
Retiring   2022 
Retiring   2023

Interim Vicar/Chair

Treasurer

Vice Chair

Secretary

Deanery Synod

J Evans
C Lazenby 

Standing Committe

J Cain
C Bailey 
R Dent
T Greig 
G Ingham 
A Pickford

Fabric Commitee

J Cain
R Dent
D Plummer
D Thrussell

Finance Committee

J Cain 
C Bailey
S Baker
G Ingham 
J Pickford

Alison Pickford
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Churchwarden’s Report

2021 has been an interesting year, with restrictions and guidance changing so 
many times that it’s difficult to remember what we were able to do when as a 
church! It’s been great to see people gradually returning to Sunday worship to-
gether as restrictions relax and, whilst we are very grateful for the technology that 
enabled us to ‘meet’ virtually during the pandemic, it is wonderful to be gathering 
in person again.

Christmas was a busy time with two ‘sittings’ of both Candlelit carol service and 
christingle services to allow for social distancing.  Alison organised online booking 
for these, which worked very well and all the services were well attended.  Duck-
lings had their nativity service in church and this was a wonderful afternoon wel-
coming young families into church and offering refreshments afterwards. 

In the Autumn, a number of us took part in the Church of England Living in Love 
and Faith course over five weeks on Zoom.  The purpose of the resources is to 
enable churches across the country to participate in a process of learning and 
praying together as part of discerning a way forward in relation to matters of iden-
tity, sexuality, relationships and marriage.  It was encouraging to meet together 
to discuss challenging topics.  The feedback from individuals will be used in the 
wider Church of England discernment and decision-making processes on matters 
of sexuality, relationships and marriage.

There are so many people who we need to thank for their hard work this year.  Ali-
son works so hard as church administrator and has had to interpret ever-changing 
covid guidance.  She has run the parish centre in a very difficult time and enabled 
regular and new users to feel safe using the building.

Thank you to everyone who serves on the PCC, especially Cal as treasurer and 
Tracey as Lay chair.
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CHURCHWARDEN’S REPORT

Thank you to John Pickford and all the team who keep the churchyard neat and 
tidy and to Lynne and the flower team who decorate the church so beautifully.

Thank you so much to Ruth who has served as a churchwarden at St James 
Woodside for 5 years. Ruth has given to the church community in so many ways, 
too many to mention!  She has served with love, humility, excellence and good 
cheer and she has been a friend to so many of us, especially during the last few 
difficult years.  Ruth has helped to lead the congregation from behind the scenes, 
every step of the way, and we are very grateful to her for her many thoughtful and 
wise contributions.  Glenda is particularly thankful that Ruth has helped and 
encouraged her to develop the role of church warden. 

A final thank you to Jonathan for his leadership – he has a calm and empowering 
style which inspires confidence and makes our lives as churchwardens remarkably 
easy.  We also want to thank Rebecca and the boys for their support.

Ruth & Glenda
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Who’s Who at St James

Coffee Rota

J Pickford 
(Organiser)
J Evans
K Evans
L Gillions
C Lazenby
J Minton
B Parkinson
D Parkinson
A Pickford
K Tither
P Walker
G Ingham

Sidespeople

J Ashbee
C Baker (Snr)
C Davis
H Davis
J Evans
K Evans
T Greig
F Hockin
C Lazenby
B Parkinson
J Pickford
G Smith
D Thrussell

Lesson Readers

C Bailey
J Bailey
C Baker (snr)
C Davis
L Gillions
G Ingham
J Minton
A Pickford
J Pickford
D Thrussell
S Winbolt-Lewis

Intercessors

C Bailey
J Bailey
C Barraclough
C Davis
A Pickford
J Pickford
M Winbolt-Lewis

Pastoral Care and 
Visiting

L Gillions
P Gillions
B Lipscombe
J Pickford

Messy Church

J Bailey
L Gillions
J Howes
C Lazenby

Gardening

D Thrussell
C Baker (snr)
M Openshaw
J Pickford
G Smith

Horsforth Shed

P Gillions (leader)
C Baker (jnr)
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WHO’S WHO AT ST JAMES

Music Team

A Pickford 
(organiser)
S Baker
R Cain
R Dent
L Gillions
V Hargreaves
D Hill
G Hill
B Lipscombe
Y Lipscombe
J Minton
D Parkinson
E Pickford
J Ramsden

PA

J Ash
C Davis
L Gillions
P Gillions
A Pickford
C Thrussell
D Thrussell

Kids Church

H Mason (leader)
J Bailey
J Howes
P Gillions

Prayer Chain

J Pickford 
(organiser)
P Adams
S Baker
B Egan
F Hockin
A Hoggard
A Muggeridge

Food Bank

C Lazenby

St George’s Crypt

P Gillions
T Greig

Horsforth 
Churches Together

L Gillions
J Bailey

Money Counting

J Pickford 
(organiser)
C Baker (snr)
C Davis
F Hockin
B Parkinson
C Thrussell

Flowers

L Gillions
(organiser)
C Barraclough
F Hockin
F Wright
H Davis
T Greig
G Ingham

Catering

R Dent
T Greig
C Hill
Y Lipscombe
A Pickford

 FUNdraising

R Cain
R Dent
T Greig
G Ingham
A Pickford
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Carbon Footprint

Our carbon footprint increased to 33 Tonnes CO2 in 2021 from 25 Tonnes from 
2020.  The details are:
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CARBON FOOTPRINT

The largest segment is the ‘secondary’ footprint, which is the embedded carbon in 
what we purchased i.e. the carbon emitted during its manufacture and transport.  
This is detailed below and may be surprising:

The new sound desk has a very heavy carbon footprint due to its manufacturing 
process which involves the mining of some 50 minerals, complex processing both 
to purify them to a high level and then to produce our specific product, along with 
much travel.  

All IT products are similar – computers, printers, games consoles, mobiles – so the 
fast pace of progress, leading to rapid obsolescence, is a real problem for our 
world.  I guess most households have a drawer of old IT equipment, connectors 
and screens gathering dust!

The calculation has been made using www.carbonfootprint.com – which is free for 
households.

Cal Bailey
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Treasurer’s Report

St James incomes depends on the giving of members, and aims also to make a 
surplus on the rental of the Parish Centre.  I am pleased to report that we almost 
broken even in 2021, with a deficit of £618.  This was despite reduced revenue 
from the Parish Centre due to closure for Covid, and the departure of several 
church members and the cancellation of many in-person church events, both of 
which reduced giving last year.

Following the church redecoration in 2020, we have continued to invest in our 
buildings in 2021 by purchasing a new sound desk and microphones for church, 
and re-decorating the Parish Centre as well as buying a safe induction cooker for 
the kitchen.  

The Parish Centre achieved a small surplus – see the report above by Alison Pick-
ford – which is a good result in a year of partial Covid closure.  This was assisted by 
a government grant of £3,500 via Leeds City Council in addition to the defibrilla-
tor funded by Horsforth Town Council.

In 2020 Unrestricted Reserves were running low, which was worrying.  They have 
been significantly restored during 2021, giving the PCC adequate financial re-
sources and enabling us to consider using the Parish Centre surplus for mission 
purposes in 2022 if the Stewardship Campaign is successful.  We continue to hold 
3 months of expenditure in a separate bank account as a reserve against possible 
future problems.

Our bankers remain CAF Bank, and our Independent Examiner of accounts is Pro-
fessor Charles Taylor, to whom the PCC is very grateful.

Cal Bailey
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Accounts for 2021

The next few pages contain the accounts, which have been examined by Prof 
Charles Taylor and approved.

These have been prepared by Malcolm Barraclough from records kept during the 
year mainly by Cal Bailey. Accounts always look complex, but they are essentially 
simple, being a record of every transaction during the year, and showing our in-
come and expenditure during the year, and our assets and liabilities at the end of 
the year.  

Cal is very happy to discuss them with anyone who wishes to understand or 
question the pages which follow!
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ACCOUNTS FOR 2021
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ACCOUNTS FOR 2021
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ACCOUNTS FOR 2021

Notes to the Accounts
For the year ended 31 December 2021

 Accounting policies

The financial statements have been prepared under the Charities Act 2011 and in 
accordance with the Church Accounting Regulations 2006 with the Regulations’ 
“true and fair view” provisions, together with applicable accounting standards and 
the Charities SORP 2015 (FRS 102). 

The financial statements have been prepared under the historical cost convention 
except for the valuation of investment assets, which are shown at market value.  
The financial statements include all transactions, assets and liabilities for which the 
PCC is responsible in law. They do not include the accounts of church groups that 
owe their main affiliation to another body, nor those that are informal gatherings 
of church members.

Funds

Endowment Funds are funds, the capital of which must be maintained; only the in-
come arising from investment of the endowment may be used either as restricted 
or unrestricted funds depending upon the purpose for which the endowment was 
established.

Restricted Funds represent either income from trusts or endowments which may 
be expended only on those restricted objects provided in the terms of the trust or 
bequest or donations and grants received for a specific object, or invited by the 
PCC for a specific object. The funds may only be expended on the specific object 
for which they were given. Any balance remaining unspent at the end of each year 
must be carried forward as a balance on that fund. Where there is no separate in-
vestment, interest is apportioned to individual funds on an average balance basis.

Designated Funds are funds available as Unrestricted Funds but designated for 
particular purposes at the discretion of the PCC. 

Unrestricted funds are general funds which can be used for PCC ordinary 
purposes.
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ACCOUNTS FOR 2021

Incoming resources

Planned giving, collections and donations are recognized when received. Tax re-
funds are recognized when the incoming resource to which they relate is received. 
Grants and legacies are accounted for when the PCC is legally entitled to the 
amounts due.  Dividends are accounted for when receivable, interest is accrued. 
All other income is recognized when receivable. All incoming resources are ac-
counted for gross.

Trading activities are accounted for gross. Parochial fees are accounted for on re-
ceipt and assigned fees payable to the Diocese of Leeds are dealt with as agency 
payments not affecting turnover.

Resources expended

Grants and donations are accounted for when paid over, or when awarded, if that 
award creates a binding or constructive obligation to the PCC. The Diocesan Par-
ish Share is accounted for (monthly) when due. Amounts received specifically for 
mission are dealt with as Restricted Funds. All other expenditure is generally rec-
ognized when it is incurred and is accounted for gross.

Fixed Assets

Consecrated and benefice property is not included in the accounts in accordance 
with section 10(2) (a & c) of the Charities Act 2011.

Moveable church furnishings held by the Vicar and churchwardens on special trust 
for the PCC and which require a faculty for disposal are inalienable property, are 
listed in the church inventory, which can be inspected. For anything acquired prior 
to 2000 there is insufficient cost information available and therefore such assets 
are not valued in the financial statements. No individual items have cost more than 
£1,000 so all such expenditure has been written off when incurred.

Land owned by the PCC is not depreciated. The Parish Centre is depreciated on a 
straight line basis over 50 years.  Other capitalised assets are depreciated over the 
length of their estimated useful life.

Investments are valued at market value on 31 December.
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ACCOUNTS FOR 2021
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ACCOUNTS FOR 2021

4. Staff Costs
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ACCOUNTS FOR 2021

5. Fixed Assets
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ACCOUNTS FOR 2021

8. Funds

9. Commmitments and contingent liabilities
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Independent Examiner’s 
Report

PCC of St James, Woodside

I report on the financial statements of the PCC for the year ended 31st December 
2021, which are set out on pages 33 to 42.

Respective Responsibilities of the PCC as Trustees and the Independent Examiner

As trustees of the charity, the members of the PCC are responsible for the prepa-
ration of the financial statements.  They consider that an audit is not required for 
this year under section 144(2) of the Charities Act 2011 (“the 2011 Act”) and that 
an independent examination is needed.

It is my responsibility to:
• Examine the accounts under section 145 of the 2011 Act;
• Follow the procedures laid down in the General Directions given by the Charity 
• Commissioners in section 145(5)(b) of the 2011 Act; and
    State whether particular matters have come to my attention.

Basis of the Independent Examiner’s Statement

My examination was carried out in accordance with the General Directions given 
by the Charity Commission.  An examination includes a review of the account-
ing records kept by the charity and a comparison of the accounts presented with 
those records.  It also includes consideration of any unusual items or disclosures in 
the accounts, and seeking consideration from the management committee 
concerning any such matters.  The procedures undertaken do not provide all the 
evidence that would be required in an audit, and consequently no opinion is 
given as to whether the accounts present a ‘true and fair’ view and the report is 
limited to those matters set out in the statement below.
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Independent Examiner’s Statement

In connection with my examination, no matters have come to my attention:
which give me reasonable cause to believe that in any material respect the 
requirements to keep accounting records in accordance with s.130 of the 2011 
Act, or to prepare accounts which accord with these accounting records, have not 
been met; to which, in my opinion, attention should be drawn in order to enable a 
proper understanding of the accounts to be reached.

Professor Charles Taylor
99, Southway
Horsforth
LS18 5RW


