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Presentation of Christ in the Temple 2 February Candlemas
++++++++++++++++ AR
Services for Sunday 1 February 2026 Candlemas: Presentation of Christ F-“':-’-f-?
in the Temple ——,

St Paul’s 10am Morning Praise lead and preach Anthea Darlington

St Andrew’s 11am Holy Communion preside and preach Rev Avis Gordon
Services for Sunday 8 February 2026 2 before Lent

St Paul’'s 10am Holy Communion preach and preside Rev Andy Smith

St Andrew’s 11am Holy Communion preside and preach Rev Avis Gordon
+++++++++++++++++++++++++++++++++++++++++++++++++++++++++++

| | THE FIRST DAY

Malachi 3:1

b\ the way

1 a2 ! THE SIXTH DAY
Readings for Sun 1 February Malachi 3: 1-5 (1) The coming messenger

Luke 2: 22-40 (2) Presentation in the Temple
Readings for Sun 8 February Genesis 1:1-2:3 (3) Creation

Matt 6: 25-end (4) Consider the lilies of the field
Wed 4 Feb: Psalm 32: 1-8; Mark 6: 1-6a; Wed 11 Feb: Psalm 37:3-6,30-32; Mark 7:14-23
+++++HHH
The Leadership Team wanted to know what you really thought about our churches- what we do
that's good and what we could do better- so that anyone applying for the post
of Rector here would have an idea of what we are like and the direction in
which the congregation would like to move in the future. Here are the results
of our recent SWOT analysis. We asked you all to record your feelings about
our churches underthe headings of Strengths- what we are good at and what
people like about us; Weaknesses: what we could do better; Opportunities:
| what more we could do to succeed in our aims; and Threats- what’s stopping
us from achieving what we want but is largely outside our control.
Strengths: both churches stressed the quality of friendliness and welcome; the sense of
community and fellowship; the nature of the buildings- warm, clean, versatile, maintained as
well as we can, with space for social activities; the quality of the worship, varied to meet
differing needs and occasions, made as enjoyable and interesting as possible. At St Paul’s the
quality of the welcome team was noted- ‘making people feel valued and special’; the active
commitment to the single and widowed; how newcomers were made welcome; the active
support of charities (Ripple Effect, Nicholas in Kenya, St James Pantry, shoeboxes); the
involvement of children/young people in all we do, and that we still have a Sunday School; bible
study and prayer opportunities; the special worship a different times and seasons, especially the
midweek Wednesday Holy Communion; the openness to change; how all was underpinned by
prayer. Special mention was made of the committed Leadership Team whose ‘spirit-filled
leadership’ made a continuous impact. Being able to park on Moor Lane makes a difference!
Weaknesses: at both churches most people mentioned the ageing congregation and now
relatively small (and ageing) Leadership Team, and the difficulties of succession planning
resulting from this. Fluctuating Sunday School numbers at St Paul’s and no children at St
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Andrews is a concern. A youth worker might make a difference. Being without a leader for so
long has had an adverse effect: ideas for attracting new people and doing new things would be
welcome. More and better social media exposure is needed, with a proper parish website and
improved advertising. The need to raise funds and increase our income was highlighted. We
have up-to-date equipment but do we use it effectively enough? Some would like an occasional
evening service and more time and opportunities to pray. The absence of an organist was noted.
Opportunities: the advent of a new Rector with fresh ideas was highlighted. Ways of
developing further people’s growing faith and relationship with Jesus through home and study
groups, and different service types- evening, relaxed discussion, bible focus, worship band, even
a pet blessing service- were suggested. We should involve more people in reading, intercessions
and assisting in services. The return of fairs, teas and other similar activities which reach out to
the community was on many people’s list of suggestions. At St Andrew’s there was a desire to
resume contact with the local primary school and re-establish joint activities with Bury authority.
Threats: the greatest by far was the age of the current congregations and especially
leadership- fear of burnout. St Andrew’s felt that if they lost any more people they would not be
viable. Next most important was the lack of funding to enable both churches to keep going, and
the need for a major stewardship campaign to counterthe deficitand improve people’s giving in
every respect. External threats were noted: vandalism at St Andrew’s; safety concerns at St
Paul’s in the light of the Heaton Park synagogue attack; and the decision of the Diocese to cut
the Rector post to 0.5, thus restricting applicants and our ability to effect meaningful change.
Please feel free to let the LT know if you have anything to add to this list. It will inform what we
include in the new Parish Profile.
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Prayers. We continue to pray for Tracy Kehoe, Maureen Roberts (eye op due next week),
Michael Teo (undergoing tests), Malcolm West, Darren O’Dell and others known to you who are
in need of prayer at this time. Please be aware that our Pastoral Group meets for prayer and
discussion every week for those congregation members who need our support and ensuring we
put it in place. Let Eileen know of any concerns you may have.

R0 e
= Lent course. We are planning to run a Lent course based on Archdeacon Rachel’s new
T book ‘Gravity Defied’ - Lent course based on the movie ‘Wicked.’ There will be 5 sessions
=& on 7 Feb, 3,17,24 and 31 March at 7pm in the Social Area. It will replace Bible Study at 5

288 Moorside Road which will resume after Easter on 21 April. Come and join us!
++++++++++++++++++H AR+
St Paul’s School. We are delighted to tell you that last week Mr Puckey received a
letter from the Secretary of State for Education, Bridget Phillipson, congratulating
the school on the excellent outcomes achieved by disadvantaged pupils at St
Paul’s School at the end of the last school year, placing it among the very best
nationally. She says ‘Thank you for everything you do to give children the best
possible opportunities to succeed.’ Congratulations from all of us for such an
outstanding achievement, reflecting the Christian values of our church school.
++++++++++++++++++++ R
Details of Services and Events for the next 2 weeks

Tuesday 3 February: 7pm Bible study homegroup at 5 Moorside Road

Wed 4 February: Holy Communion 10am with Rev Mike Dyson and Canon Noel Proctor
Thursday 5 February: 7pm Homegroup at 47 Agecroft Road West

Saturday 7 February: working party St Andrew’s am (see Rev Andy Smith)

Monday 9 February: 7pm Pastoral meeting/Leadership Team 5 Moorside Road
Tuesday 10 February: 1.30pm Time Out - Valentine celebration

Wednesday 11 February: Holy Communion 10am with Rev Christine Hardy

Thursday 12 February: 7pm Worship Planning Group 32 Moor Lane

CONTACT INFORMATION All other needs:

Current_CIergyTeam: ) L David Martin Parish Churchwarden

Revd Mike Dyson (Associate Minister) 0161 766 2736 dandhmartin@live.co.uk

7R92:|?-|9|8 bengadrllds:nzals _'":tm“:_"'_c‘t’m Anthea Darlington Parish Churchwarden, Data Officer,

ey iary sediock (Assaclate Minister) Bookings 0161 792 1780 awdarlington@hotmail.co.uk
51408 revhilaryshedlock@gmail.com Eil Booth PCC S t 0161 792 9960

Revd Andy Smith (Associate Priest) fleen Boo - Secretary

07496726669 smudger1275@gmail.com eileenchrisS@gmail.com

For more information visit our websites:
St Paul’s: www.achurchnearyou.com/church/15877
St Andrew’s: www.achurchnearyou.com/church/15878
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