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Overall 

Judgement 

How effective is the school’s distinctive Christian vision,  

established and promoted by leadership at all levels, 

in enabling pupils and adults to flourish? 

Grade Good  

Additional 

Judgements 

The impact of collective worship Grade Good 

                                                                     School context  

St George’s is a primary school with 570 pupils on roll. The majority of pupils are of White British heritage. Very 

few pupils speak English as an additional language. There is significant deprivation within the school catchment 

area. Standards on entry are significantly below national expectations. The proportion of pupils who access 

support for special educational needs and disabilities is above the national averages. The headteacher has been in 

post for nineteen years and is due to retire in the summer of 2019.  

The school’s Christian vision 

The school is committed to developing capable, confident young people who can go on to play a positive role in 

the wider world. We all work together in the Christian ethos of a Church of England Primary School. This is an 

open partnership, which includes the whole school community.  We believe that every child matters and every 

child can achieve. 

Key findings 

• Leaders have developed a vision which reflects its local context and reinforces that every child matters 

and every child can achieve. Linking this vision to biblical teaching is developing. 

• The dedicated leadership team provides an inclusive environment where loving care and nurture allow 

every child to feel unique and valued and the inspiration to strive for their potential in order to make the 

most of their God given talents. 

• School leaders understand the needs of the community and provide effective assistance so that 

individuals receive the support they require for social, emotional, academic and spiritual wellbeing. This is 

continually developing. 

• The positive impact of the minister in charge who, through effective links with the Church, is developing 

a worshipping community and widening the worship experiences of all, including the new worship team. 

• Religious education (RE) allows pupils to develop relationships which foster respect for cultural diversity. 

This is at an early stage of development. 

Areas for development 

• Embed the work of the recently established worship team so that all pupils have more frequent 

experiences in planning, leading and evaluating collective worship. 

• Enrich pupils’ understanding of global partnerships in order to enhance their understanding of world faiths 

and the world-wide multi-cultural nature of the Christian faith. 

• School leaders, including governors, establish more rigorous and systematic strategies of monitoring 

and evaluation of the impact of all areas of church school distinctiveness, to inform future Church 

school development. 

• Develop assessment and feedback in RE in order to create challenge and so embed learning. 
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How effective is the school’s distinctive Christian vision, established and promoted by leadership at all levels, in 

enabling pupils and adults to flourish? 
Inspection findings  

St George’s is a vibrant church school. Its broad and balanced curriculum, reflecting the needs of an ‘open 

society’, together with its nurturing atmosphere, enables pupils to flourish in body, mind and spirit. Pupils, 

therefore, blossom and experience the joy and hope of the school vision, ‘Everyone Achieves, Everyone Matters.’ 

Key priorities for learning are effectively implemented within a caring Christian ethos so that all believe they can 

achieve their God given potential. The school vision and values are communicated in various forms, such as, the 

school blog so that all associated with the school understand their importance. Leaders know the school well and 

reflect deeply on key decisions regarding the sharing of Christian messages. The governors are custodians of the 

school’s values and ethos resulting in leaders currently debating and exploring how to support its vision. Leaders 

are now adding the phrase ‘embraces Jesus’ promise; “I have come that you may have life-life in all its fullness.” 

Partnerships with other schools and the diocese support Church school improvement. Effective leadership of RE 

and collective worship has been secured through distributive leadership. Areas for development from the 

previous inspection are being addressed and continue to bring positive outcomes. Governors play an active role 

in supporting initiatives for school improvement. Self-evaluation processes are in place for them to evaluate the 

effectiveness as a Church school, including worship. However, this monitoring and evaluation is limited.  

Informed by the school’s twelve Christian values, leaders have a passionate conviction that all pupils must be 

equipped and encouraged to achieve, believe and care. High quality teaching is tailored to meet the needs of all. 

Early identification of learning and personal needs lead to effective interventions. This personalised nurture 

provision ensures that all are cared for. This has a significant impact on pupils’ achievement, particularly those 

with specific learning challenges. Rates of progress and standards of attainment are consistently above national 

averages. Extra-curricular activities enrich pupils’ life experiences. Pupils enjoy all that the school offers, 

benefiting from a distinctive curriculum which is designed to give them hope and aspiration. This curriculum is 

enhanced by extra-curricular activities, such as visits to Arthog education centre, where positive attitudes to 

learning are reinforced. Many activities focus on building resilience and perseverance so that pupils are well 

prepared for the school day and beyond. This includes the ‘Captain’s Table’ and invitations to ‘Green Lunch’. 

Classrooms have reflection areas, which, when used, contribute to pupils’ spiritual development.  

This nurturing and supportive Christian environment provides dignity and respect for all. Parents praise the 

school.  One parent said, ‘You can see this is a Church school by the way staff model the Christian values, we all 

belong, are respected and are included.’ As a result, pupils of all faiths and none, backgrounds and abilities feel 

welcomed. They are loved and embraced into a Christian community. They feel safe, happy and are proud of 

their school. Peer mentors’ actions reflect these aspects. School council members provide space to effectively 

explore different points of view though debate with guidance from key staff. 

 

The wellbeing and mental health of pupils, their carers and staff are key priorities. Support mechanisms are in 

place to address issues such as the impact of illness and bereavement. Exemplary work by the family support 

team is pivotal in ensuring that the needs of families are quickly identified and met. For example, this is seen in 

improved attendance and parental engagement. Relationships within and beyond the school, are firmly rooted in 

Christian values. Pupils’ behaviour is very good due to supportive relationships. Professional development has 

been instrumental in developing Christian distinctiveness and future church school leaders. 

 

Pupils belong to a caring school family which believes it can make a difference. Christian values impact positively 

on pupils’ desire to challenge injustice. This is reflected in fundraising support for local, national and international 

projects, such as Fairtrade. The ‘Children Working for Other Children’ and worship teams encourage all to make 

a difference where injustices occur by engaging in social action. The school continues to support a school in 

Kenya. This link has been recently revitalised enabling pupils to offer the hand of friendship to their global 

neighbours. This promotes understanding of difference and diversity. Resources, such as ‘Understanding 

Christianity’ are used to explore ‘big questions’, thus enriching the knowledge of the Bible for all. This enables 

spiritual growth for pupils and staff. 

 

RE makes a positive contribution to Church school development through its impact upon pupils. RE focuses on 

several religions, including Christianity initiating debates on spiritual and ethical issues.  Staff training ensures that 

planning and resources for RE lessons are engaging pupils, extending their knowledge and understanding of 

diverse religions. Occasions to explore the beliefs and concepts at the heart of each faith through visits from faith 
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members or leaders are limited. The linking of topics to the narrative of the faith or the impact faith has on the 

life of believers of diverse religions is at an early stage of development.  However, pupils are confident in 

explaining what they have learned. Assessment and reflective feedback in RE to create challenge and embed 

learning are currently limited. 

 

Worship is invitational and thought provoking. A well-planned approach using resources such as ‘Roots and 

Fruits’ embeds Christian values and links to the life and teachings of Jesus. As a result, pupils speak well about 

their relationship with Jesus. One pupil commented, ‘Jesus forgave us, he saved us by sacrificing himself.’ Pupils 

are becoming more aware of Christian symbols and Anglican traditions and refer to these in their anecdotal 

evaluations of worship. However, their appreciation of Christian diversity, through global links is limited. Special 

services, called assemblies, such as Harvest, Christmas and end of term assemblies take place primarily in church. 

This shares Christian teaching on belief and Anglican tradition to broaden experiences. The Trinity and Pentecost 

is explored in school collective worship. This results in an age appropriate understanding of the Christian belief in 

God the Father, God the Son and God the Holy Spirit. Prayer and reflection are central to worship and fosters 

spiritual growth. This is enhanced by initiatives such as the ‘Spiritual Week’. Close links with the minister in 

charge actively support the mutually beneficial link between school and church. Worship in school and church 

supports spiritual growth through experiences of music, and reflection. However, formal evaluation by leaders 

and governors is limited in its impact. St George’s Church is at the heart of the Christian dimension of this 

school and ‘builds a bridge’ between community, school and church. 
 

Headteacher  S Tyas 

Inspector’s name and number R M Gale 337 

 

 


